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Preamble

This Agreement is made and entered into on this 1st day of July, 2017 by and
between the DANBURY BOARD OF EDUCATION (hereinafter referred to as the
"Board") and THE NATIONAL EDUCATION ASSOCIATION in Danbury (hereinafter
referred to as the "Association") affiliated with the Connecticut Education Association
and the National Education Association.

ARTICLE I
GENERAL

A. This Agreement is negotiated pursuant to applicable provisions of the
General Statutes in order (a) to fix for its term the salaries and other conditions of
employment provided herein, and (b) to encourage and abet effective and harmonious
working relationships between the Board and Teachers in order that the cause of public
education may be best served in Danbury.

B. The Board and the Association recognize the importance of orderly, just
and expeditious resolution of issues which may arise out of those provisions of this
Agreement dealing with salaries and conditions of employment and, accordingly, agree
herein upon a grievance procedure for the effective processing of such disputes, which
procedure is hereinafter fully described.

C. The Board and the Association accept the provisions of this Agreement as
cooperative commitments which they will in good faith honor, support and seek to fulfill,
subject to the financial ability of the respective parties to perform under the provisions of
governing law.

D. The Board and the Association recognize the importance of responsible
participation by the entire Professional Staff in the educational process, planning,
development and growth. To this end they agree to maintain communication to inform
about programs, to guide in development and to assist in planning and growth either by
committee, individual consultation or designated representatives.

E. Subject to applicable provisions of the General Statutes, the Board agrees
not to negotiate with any Teachers' organization other than the Association for the
duration of this Agreement. Except for such negotiations, the Board shall be free to
communicate with Teachers or their representatives, or any other persons, individually or
by group, for whatever purpose the Board may seem desirable in the discharge of its
responsibilities.

F. Although reference is made to the Board or the Association as such, each
reserves the right to continue to act as a whole, by committee, by designated
representatives or by individual member. Designated representatives may be professional



and not necessarily of the membership. Each party will provide to the other, upon
request, satisfactory evidence or documentation (such as minutes or resolutions) of
authority to act.

G. This Agreement shall constitute the policy of the Board and the
Association in the subject areas covered by the Agreement for the duration of this
Agreement unless changed by mutual consent of the parties to this Agreement. Such
mutually consented to change shall be in writing. Previously adopted policies, rules or
regulations in conflict with this Agreement are superseded by this Agreement.

However, nothing in this Agreement which changes pre-existing Board policy will have
retroactive applicability or operation.

H. Subject to the provisions of this Agreement, the Board and the
Superintendent reserve and retain full rights, authority and discretion, in the proper
discharge of their duties and responsibilities, to control, supervise and manage the School
Department of the City of Danbury and its professional staff under governing law,
ordinances, rules and regulations - Municipal, State and Federal. In all matters under this
Agreement calling for the exercise of judgment or discretion on the part of the Board, the
decision of the Board shall be final and binding, except where some standard of
grievability is set forth in this Agreement and may apply.

L. Nothing in this Agreement shall in any way limit or contravene the
authority of any Municipal, State or Federal board, commission, agency or other
governmental body.

J. The Superintendent and the President of the Association or their respective
representatives shall meet at least once a month during the school year to discuss matters
of educational policy as well as matters which fall within the scope of this Agreement.

K. (1) During the terms of this Agreement, the Association agrees that
neither the Association nor any Teacher shall be in an effort to effect a settlement of any
disagreement with the Board engage in any strike or concerted refusal to render service.

(2) During the term of this Agreement, the Board agrees that neither it
nor any of its employees shall cause any member of this unit to be prevented from
carrying out their assigned duties, by unilaterally closing the schools.

L. All Articles and sections contained in this Agreement shall be
implemented without regard to age, race, creed, color, religion, nationality, sex, sexual
orientation, gender identity or expression, genetic information, marital status, disability or
any other basis prohibited by law.

M. The parties acknowledge that improvement in student learning will require
an ongoing partnership between the Board and the Association, involving teachers,
administrators and parents. The Board and the Association shall continue this



professional dialog over student achievement, and the Board reserves the right to request
negotiations over modifications to this Agreement that will apply to one or more schools.
Such negotiations shall commence upon the agreement of the Association, which shall
not be unreasonably withheld, and such negotiations shall be conducted pursuant to
Conn. Gen. Stat. § 10-153f(3). Whether a rejection by the Association of a Board request
to negotiate was unreasonable shall be subject to the grievance procedure.

ARTICLE II
RECOGNITION

A. For the purposes of negotiations concerning salaries and all other
conditions of employment pursuant to applicable provisions of the Connecticut General
Statutes, the Board hereby recognizes the Association as the exclusive representative for
the following certified professional employees of the Board who shall comprise the
bargaining unit covered by this Agreement:

(1) those certified professional employees of the Board who are
employed by the Board in positions requiring a teaching or other certificate and who are
not excluded from the purview of sections 10-153a to 10-153g, inclusive of the General
Statutes; and

(2) those employees assigned to teaching positions who hold a
durational shortage area permit. All provisions of this Agreement shall apply to such
employees except for the provisions of Article XI, Reduction in Staff.

B. The following employees of the Board are excluded from the bargaining
unit described in A above: the Superintendent of Schools; associates Superintendent(s);
assistant Superintendent(s); certified professional employees who act for the Board in
negotiations with certified professional personnel or who are directly responsible to the
Board for personnel relations or budget preparation; temporary substitute teachers;
employees of the Board not specifically included in the units described in A (1) and (2)
hereof; and all non-certified employees of the Board.

C. The Association agrees to represent equally all members of the bargaining
unit described in A above without regard to membership or participation in or association
with the activities of the Association or any other employee organization, and to continue
to admit Teachers to membership without qualification other than their employment by
the Board in a bargaining unit position and their tendering of the dues uniformly required
as a condition of retaining membership in the Association.

D. The terms "Teacher" and "Superintendent" as used herein, shall be defined
as follows:



(1) The term "Teacher" as used in this Agreement is hereby defined to
mean only those certified professional bargaining unit employees of the Board described
in A (1) above who are so employed as of the date of this Agreement and thereafter.

(2) The term "Superintendent" as used in this Agreement is hereby
defined to mean the Superintendent of the Danbury Public Schools and/or his or her
designee(s).

ARTICLE III
APPENDICES

All appendices attached to this Agreement are included as a part of this
Agreement and are considered to have the same status as if they were included in the
main body of the Agreement.

ARTICLE IV
HOLIDAYS AND TEACHER LOAD

A. Teacher Load.

(1) Academic subject area secondary school Teachers shall not be
assigned more than five (5) teaching periods per day, except that such teachers may be
assigned a sixth class as follows. Such opportunities shall be posted and assignment shall
be made by the Superintendent, provided that when no volunteers apply, the least senior
teacher shall be so assigned. When such an additional assignment is made, the Teacher
shall be paid an additional one-seventh of the Teacher’s current salary. Special subject
area secondary school Teachers (e.g., art, music, physical education) may be assigned six
(6) teaching periods per day, provided they are relieved from homeroom duties. Should
the Board implement block scheduling, this and other affected provisions shall be subject
to renegotiation in accordance with Conn. Gen. Stat. § 10-153f(e) prior to
implementation.

(2) Secondary school Teachers shall not be required to teach more
than two subjects or to have more than three teaching preparations within said subject or
combination of subjects at any one time. Teachers without previous teaching experience
or those who will be teaching in a discipline new to them, shall not be required to teach
more than two subjects nor to have more than two teaching preparations within said
subject or combination of subjects. In this reference, a preparation shall be defined as
any of the following:

(a) Among special areas within one discipline, i.e., U.S. History,
Asian History, Geography, or Civics;

(b) Levels within one discipline, i.e., English I, II, III, IV; and
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(c) Divisions among special areas and divisions among levels not
to exceed three (3) (e.g. Honors, Advanced Placement, or
College Prep).

In addition to a normal teaching program, a Teacher may be required to teach one
limited enrollment course provided that the Teacher is relieved from study hall and
homeroom obligations.

3) Exceptions to the provisions of Sections A. (1) and A. (2) above,
may be made only if the Superintendent determines that it is necessary to do so in the
best interests of the educational process. The Association shall be notified in writing of
each instance in which the Superintendent shall so determine. A disagreement over
whether an exception is justified shall be subject to the Grievance Procedure and shall be
initiated at Level Two thereof.

(4) Teacher participation in extra-curricular activities for which no
additional compensation is paid shall be strictly voluntary.

B. Lunch and Planning Periods. (1) All Teachers shall have a duty-free lunch
period of at least thirty (30) minutes.

(2) Secondary school Teachers shall be provided with five (5)
preparation periods per week.

(3)  All elementary Teachers shall be provided with five (5)
preparation periods per week, for a total of one hundred fifty (150) minutes per week. In
order to attain this goal, the regularly assigned Teacher may be absent from the classroom
to prepare during the period when special Teachers in Art, Media, Music and Physical
Education are providing instruction to the pupils to whom the regularly assigned Teacher
is normally assigned.

4) Whenever the Board is unable to provide the required preparation
periods due to hardship (such as finance, unavailability of suitable substitutes, etc.) the
provisions of the Grievance Procedure shall not apply.

ARTICLE V
TEACHER DUTIES

A. The normal (basic) Teacher's duties shall include:

(1) All scheduled teaching assignments during the hours of the regular school
day, together with such usual assignments as may be necessary in the areas of study hall,
cafeteria supervision, homeroom assignment and special assignments in emergencies
created by the absence of Teachers or by other circumstances of an unusual nature, as
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well as a combined total of thirty-five minutes before and/or after the conclusion of the
student day as determined by consensus of the NEA-Danbury Representative Council
Members and the administration at each school.

In the event consensus cannot be reached at a school site, the matter shall be
referred to the Superintendent of Schools and the President of the NEA-Danbury who
decision shall be final and binding . Any impasse at this level shall be resolved through
the Arbitration Process as outlined in Article XV, Grievance Procedure, Section
C(6)(b)(c) and (d) except the hearing and decision shall refer to the Superintendent of
Schools and the President of the NEA-Danbury.

When a Teacher loses a Teachers preparation period as a result of an assignment
for an emergency due to absence, and the Teacher is not provided another preparation
period as a make-up within a reasonable period of time, the Teacher shall be
compensated for such period at the rate of $35.

(2)  All activities relevant to the maintenance of good teaching and
professional status, such as proper preparation for teaching, construction and correction
of tests, evaluation of student, work, and extra help for students in need.

3) All activities relating to the school and community which can be
considered relevant to the development and maintenance of a good school program and a
satisfactory public image, including activities such as staff meetings (whether
departmental or school or system wide), conferences with parents, Education Week
programs, student programs for student and adult audiences and open house programs.

4) Where relevant, the administration will make every reasonable
effort to divide equitably among the members of the staff the many varied and specific
tasks and responsibilities which must be carried out in order to effectively maintain a
total pattern of school life.

B. (1) Teachers shall be directly responsible to the Superintendent.
Teachers shall discharge their duties in accordance with the policies and the Rules and
Regulations of the Board and shall comply with the rules and instructions of the
Superintendent. Such rules shall be written.

(2) Teachers shall be familiar with their duties and shall conform at all
times to the rules and regulations regarding the routine of the school and the supervision
of the pupils.

3) Teachers shall keep accurate records including the providing of
information for the Technology Department as to pupil attendance, a careful and accurate
record of the pupils' subject grades, and such records as may be requested by the
Superintendent.



4) Teachers shall follow the courses of study and outlines as available
and approved by the Board and shall adequately prepare lesson plans based upon them.
Teachers shall confer frequently with the Superintendent to assure that their classes are
progressing satisfactorily.

(5) Teachers shall be responsible for the proper care of all books and
other school property committed to their charge and shall assist in keeping an inventory
thereof and shall immediately report to the Superintendent any damage thereto.

(6) Teachers shall open and dismiss classes at times designated by the
Superintendent and shall adhere strictly to the regulations concerning recesses, toilet
privileges, lunch provisions and personal dismissals.

(7 All rooms shall be open for the reception of pupils fifteen minutes
before the time of commencing the exercises. On cold or stormy days the rooms shall be
open for the reception of pupils as soon as convenient.

(8) Teachers may detain pupils a reasonable length of time for
disciplinary purposes or to give them assistance in their studies.

9) Teachers shall provide an adequate opportunity over a reasonable
period for pupils to make up deficiency caused by absence or neglect.

(10)  Teachers shall punctually attend all meetings called by the
Superintendent unless for satisfactory reasons the Teacher shall be excused. Teachers
shall also cooperate with the Superintendent in the carrying out of any plans or programs
for the improvement of instruction and shall attend such courses and lectures as the
Superintendent or the Board shall direct, subject to the provisions for tuition payment and
subsidization.

(11)  Teachers shall not allow pupils to be harassed or interrupted in
their work and no Teacher shall permit the pupil to be interviewed at the door except by
parents, guardians or other accredited messengers. This permission shall be refused
whenever the Teacher has any doubt concerning the sincerity of purpose of the caller.

(12)  Teachers shall inform parents of the standing of children whose
work is unsatisfactory or who are not meeting the standards for promotion or who are in

danger of being retained or demoted subject to the established standards of the school.

(13) Teachers shall adhere to the Discipline Policies as set forth in
Board Policy Statements.

C. Meetings.

(1) Teachers may be required to attend staff, operational or other meetings
held after pupil dismissal. There shall be no more than three (3) such meetings in each



month. Two (2) of these monthly meetings shall be building meetings and one (1) of
these monthly meetings shall be a department meeting. These meetings shall begin no
later than fifteen (15) minutes after the end of the teacher work day. Two (2) of these
meetings shall not exceed two (2) hours in length and one (1) of the meetings shall not
exceed one (1) hour in length. These meetings may reduce the number of early release
days. When meetings involve teachers from different schools, they shall begin no later
than fifteen (15) minutes after the end of the teacher work day at the latest dismissing
school and shall not run more than two (2) hours after the teacher work day for any
teacher. Not more than one (1) such meeting shall be held each month.

Meetings shall be held on Monday or Tuesday when possible, with
Thursday used as a make-up day and with Wednesday reserved for Association business.
The subject matter of these meetings shall be at the discretion of the Administration.

(2) Attendance at meetings other than building, departmental or staff
meetings, such as PTA/PTO affairs, shall be at the option of the individual Teacher.

3) Attendance at up to five (5) evening meetings per year is required
as follows:

(a) One (1) evening in observance of American Education
Week for open house.

(b) Two (2) evenings, one during each half of the school year,
to be used for parent-teacher conferences.

() One (1) evening meeting may be scheduled at the
discretion of the Superintendent.

(d) One (1) evening meeting may be scheduled at the
discretion of the teachers of each school. The decision to have said meeting shall be
determined by a vote of the Professional Staff at the building level. A % majority in the
affirmative of the teachers assigned to the building shall establish the meeting.

D. No Teacher shall be responsible for the summative evaluation of another
Teacher.
ARTICLE VI
CLASS SIZE

The following guidelines shall prevail whenever feasible subject to the circumstances
which exist regarding facilities.

A. Elementary Schools




(1) When permanent facilities permit, no class group, pre-primary
through elementary, shall have more than twenty-five (25) pupils.

(2) In order to insure Teacher effectiveness, special area Teachers (art,
music, physical education) shall be limited to teaching a maximum of seven (7) classes
per day. The total teaching time shall be no more than 260 minutes nor less than 240
minutes per day.

B. Secondary Schools

Except for the areas of Music, Physical Education and Driver Education:
(1)  No regular class shall have more than thirty (30) students.

(2) No Teacher shall, at any given time, have instruction
responsibility, regardless of class size, for more than 130 students.

C. Special Education

The Board and the Association recognize the need under state and federal
law to include students with disabilities in classes with their nondisabled peers to the
maximum extent possible. Special education staff shall consult with teachers in whose
classes such children shall be included prior to the placement of the children, and on an
ongoing basis thereafter.

D. Special Area Teachers

In order to provide equal opportunity for all students in specialized areas of
instruction (i.e., Music, Art, ESL, Physical Education, Guidance, Resource, Reading,
Media, Social Worker, Speech Therapist) class or pupil loads should be equally
distributed among the specialized staff within the school system's grade structure.

E. General

Modification for education purposes could apply in instance of:

(1) split-grade classes
(2) specialized classes
3) large group instruction

(4) team teaching

(5) experimental programs.



ARTICLE VII
TEACHER FACILITIES

A. The following facilities shall be provided for in each school building to the
extent feasible in existing buildings, providing that no substantial capital investment is
necessary, and in designing new buildings and rehabilitating existing buildings, the Board
will suggest provisions for the following facilities in each such school building.

(1) Space in each classroom for ample, secure storage of instructional
materials and supplies.

(2) A Teacher workroom containing adequate equipment and supplies
to aid in the preparation of instructional materials.

3) An appropriately furnished room to be used as a faculty lounge
(said room to be in addition to the aforementioned Teachers' workroom).

4) Well-lighted and clean Teachers' rest rooms.
(5) A system whereby Teachers can effectively and expeditiously
communicate with the main office in the event of an emergency, such system to be

staffed full time.

(6) Parking space of adequate portion and convenient location at each
school.

ARTICLE VIII
ASSIGNMENT OF PERSONNEL

A. Teachers. (1) Teachers initially joining the Danbury School system shall
receive their school assignment from the Superintendent's office.

(2) Teachers already in the system shall receive notification of their
teaching assignments for the ensuing school year not later than June 1 of the then current
school year.

3) Teachers shall be notified in writing of any changes in their
teaching assignments and schedules, including the schools to which they will be assigned,
the grades and/or subjects that they will teach, and any special or unusual classes or
assignments that they will have. In the event of a change in needs, circumstances or
conditions such assignments may be changed as required to meet the situation.

4) In order to assure that pupils are taught by Teachers working
within their areas of competence, Teachers shall not be assigned, except in accordance
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with the regulations of the State Board of Education, to subjects and/or grades or other
classes outside the scope of their teaching certificate.

5) In the determination of assignments, the convenience and wishes
of the Teacher will be honored to the extent that these considerations do not conflict with
the instructional requirements and best interests of the school system and the pupils.

B. The Board may assign individual Teachers in certain assignments to begin
and end their working day at different times for reasons related to their professional
responsibilities, provided that the overall length of the Teacher’s day shall not exceed the
working day of regular classroom Teachers in the same school. Prior to making any such
alternative assignments, the Superintendent or his/her designee shall confer with the
Association regarding the assignment(s) and the Teachers potentially affected. The
Superintendent or his/her designee shall then offer the alternative assignment to the
potentially-affected teachers on a voluntary basis and, if necessary, shall then make
alternative assignment by inverse order of seniority.

ARTICLE IX
TRANSFER OF TEACHERS

A. Definitions
(1) Assignment shall mean a teacher’s position within:

a) A building, for building based positions
b) A program, for program based positions

(2) Transfer shall mean movement from one building to another, or from
one program to another.

B. Voluntary Transfers. (a) Teachers who desire to transfer shall file a written
statement of such desire with the Director of Personnel not later than March 1 of the then
current school year. Such statement shall include the grade and/or subject to which the
Teacher desires to be assigned or the school or schools (in order of preference if the
Teacher has preferences) to which he/she desires to be transferred.

(b) Any position that becomes open after June 1 shall be posted on the
Danbury Public Schools website at least ten (10) days in advance. Teachers interested in
applying for such positions shall indicate their interest by responding to the posting with
an electronic application filed through the Danbury Public Schools Website. Qualified
teachers who apply for positions through the above process shall be granted an interview
for said positions.
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(c) Teachers who desire a change in grade and/or subject assignment
only shall notify the Principal, or immediate supervisor in case of program-based teachers
in writing no later than March 1 of the then current school year.

C. Involuntary Transfers. (1) Teachers. (a) Although the Board and the
Association recognize that some transfer of Teachers from one school to another is
unavoidable, they also recognize that frequent transfer of Teachers is disruptive to the
educational process and interferes with optimum performance.

(b) When it becomes necessary to transfer the Teachers in one
or more of the Danbury Public Schools, and there is an insufficient number of volunteers,
those who are involuntarily transferred shall be chosen on the basis of certification,
length of service in the Danbury Public School System and the availability of a
comparable assignment. (Extra-curricular activities shall not be considered.)

(c) An involuntary transfer shall be made only after a meeting
between the Teacher involved and the Superintendent at which time the Teacher shall be
notified of the reasons for the transfer. In the event that a Teacher objects to the transfer
at this meeting, the Teacher will notify the Association, and the Superintendent will meet
with the Association's representatives to discuss the transfer. If grievance is sought, it
shall be initiated at Level Three.

(d) A list of open positions in other schools shall be made
available to all Teachers being transferred, and preference shall be given in filling such
positions on the basis of length of service in the Danbury School System.

(e) Teachers who have been involuntarily transferred to a
different building will be notified of openings which may occur after reassignments have
taken place and through the month of July, and for which they may wish to apply.
Transfers in this category will not be permitted after August. Positions which may open
during the school year shall be filled for the balance of the school year, with the Teacher
filling the position so notified in writing, thus permitting those who have been
involuntarily transferred to request, for the following year, a transfer in accordance with
Section A. (1) (Voluntary Transfers, Teachers) of this Article.

® Involuntary transfer of a Teacher in one or more of the
Danbury Public Schools for reasons other than reduction in force shall be permitted for
reasonable cause as demonstrated by the specific needs of the system. Such an
involuntary transfer shall be made only after a meeting between the Teacher involved and
the Superintendent at which time the Teacher shall be notified of the reasons for the
transfer. In the event that a teacher objects to the transfer at this meeting, the Teacher
will notify the Association, and the Superintendent will meet with the Association's
representatives to discuss the transfer. If grievance is sought, it shall be initiated at Level
Three.
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D. General. Notice of transfer shall be given to the Teacher as soon as
practicable and under normal circumstances, not later than June 1.

ARTICLE X
EXCHANGE TEACHERS

In any one year, up to one percent (1%) of the Teachers may be exchanged for
teachers from some other school administration district in the United States or in a
foreign country. Such exchange shall be initially recommended by the Superintendent to
the Board which shall be entered into between the governing bodies of the school
administrative districts concerned and shall include, among other appropriate provisions
and requirements, provisions for:

(1) A written acceptance of the reciprocal agreement on the part of the
teachers entering into the exchange.

(2) A certificate of good mental and physical health on the part of both
teachers.

3) An exchange of credentials and recommendations between the
officials of the schools involved.

4) All exchange arrangements to be for a period of one year.

(5) The Board to continue the exchange teacher in the Danbury School
System on regular salary status.

(6) All rights and privileges of the Danbury Teacher to continue in
effect during the exchange period.

ARTICLE XI
REDUCTION IN STAFF

A. The Board recognizes that in meeting its statutory obligations to maintain
good public elementary and secondary schools it must provide certified staff in such
numbers as to meet the educational interests of the State and City of Danbury. However,
recognizing that it may become necessary to reduce the number or type of staff positions
under certain conditions, this Article will provide a fair and orderly process to govern the
necessary reduction.

B. The Board shall have the sole and exclusive prerogative to eliminate staff

positions consistent with the provisions of state statute. Elimination of staff positions
may result from decrease in student enrollment, revisions in curricula, program
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modifications, consolidation of existing positions or other circumstances determined by
the Board.

C. If the Board is contemplating a reduction in staff, it will so notify the
Association. At the time of notice to the Association, the Board shall provide to the
Association the specific positions to be affected, the proposed time schedule and the
reasons for the action.

(1) Prior to the commencing action to terminate contracts, the Board
will consider its ability to effectuate position elimination and/or reduction in staff
through:

(a) voluntary retirements

(b) voluntary resignations

() transfer of existing staff members
(d) voluntary leaves of absence

(2) In the event that the Board decides to terminate Teachers, the
Board will take into account the following criteria when determining the qualifications of
those employees under consideration for termination:

(a) area of certification

(b) length of service in Danbury
() evaluations

(d) needs of the system

After the above criteria have been taken into account the Board may consider
additional criteria based upon the needs of the school system as determined by the Board.
Nothing herein will be construed as to limit the Board's rights under Section 10-151 (a)
and (b) of the General Statutes. If a Teacher served 120 continuous school days in the
same assignment as a substitute immediately prior to service under a regular contract, that
service shall be counted in calculating length of service for the purposes of this Article.

3) If a contract is terminated because of elimination of position, the
name of that person shall be placed on a reappointment list and remain on such list for a
period of two (2) years. If a comparable position, in both salary and certification,
becomes vacant during such period, the Superintendent must select a person on the recall
list in the reverse order of termination. The individual will be notified in writing by
registered mail, sent to the last address the individual has supplied (on the appropriate
form) to the Personnel Office at least thirty (30) calendar days prior to the anticipated
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date of re-employment. The individual shall accept or reject the offer of appointment in
writing within ten (10) calendar days after receipt of such notification. If the individual
rejects the appointment offer or does not respond according to this procedure, that name
will be removed from the recall list. The provisions of this Article will not apply to any
person whose contract has been terminated because of elimination of position should he
or she take a comparable position in any other public school system during the two (2)
year period immediately following termination.

(4) All accrued benefits to which a Teacher was entitled at the time of
lay-off, including seniority rights, will be restored to the Teacher upon his or her return.

(5) All vacancies in bargaining unit positions will be filled in
compliance with the procedures set forth in this Article.

ARTICLE XII
PROMOTION TO BARGAINING UNIT POSITIONS

SEPARATE FROM THE TEACHERS' SALARY SCHEDULE

A. This Article includes all positions which pay a salary differential based
upon the Teachers' Salary Schedule and all positions for which a separate salary structure
has been adopted as part of this Agreement.

B. Vacancies in positions covered by this Article which are caused by death,
retirement, discharge, resignation, or by the creation of a new position shall be filled
pursuant to the following procedure:

(1) Such vacancies shall be adequately publicized, both within and
outside the system, including a notice in every school (by posting or otherwise) as far in
advance of the date of filling such vacancy as possible (at least thirty [30] days in
advance and in no event less than two [2] weeks in advance). Where need to fill a
vacancy arises during the summer months, notification shall be by mail to those Teachers
who possess the necessary certification for the position, sent to the last address the
Teacher has provided (on the appropriate forms) to the Personnel Office.

(2) Said notice of vacancy shall clearly set forth the qualifications for
the position.

3) Teachers who apply for vacancies under this Article shall file their
application in writing with the Administrator specified and within the time limit provided
in the posted notice. Qualified teachers who apply for positions through the above
process shall be granted an interview for said positions.

4) Such vacancy shall be filled on the basis of qualification for the
vacant post. Except for positions requiring administrative or supervisory certification,
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where two or more applicants are substantially equal in qualification, the applicant with
the greatest amount of seniority in the Danbury School System shall be given the
preference.

ARTICLE XIII
PROTECTION OF TEACHERS

A. Teachers shall report immediately in writing to their principal and to the
Superintendent all cases of alleged assault suffered by them in connection with their
employment.

B. Each report shall be transmitted by the Superintendent to the Board. Any
reasonable request from the Teacher for information possessed by the Board and not
privileged under law, shall be provided to the Teacher involved in the incident.

C. The Board agrees to provide legal counsel to defend any Teacher in any
action arising out of any claim, demand, suit or judgment by reason of alleged negligence
or other act resulting in accidental bodily injury to or death of any person, or in accidental
damage to or destruction of property, within or without the school building, providing
such Teacher, at the time of the accident resulting in such injury, damage or destruction,
was acting in the discharge of his or her duties within the scope of his or her employment
or under the direction of the Board.

D. If criminal or civil proceedings are brought against a Teacher alleging that
he or she committed an assault in connection with his or her employment, and if the
Teacher chooses to provide his or her own counsel and the Teacher prevails in the
proceedings, then the Board shall reimburse the Teacher for reasonable counsel fees
incurred by him or her in defending the proceeding, in accordance with Connecticut
Statutes, Chapter 170, Section 10-235.

E. Whenever a Teacher is absent from school as a result of personal injury
compensable under Connecticut Workers' Compensation Laws, and caused by an assault
arising out of and in the course of his or her employment, he or she shall be paid his or
her full salary for the period of such absence for up to one calendar year without having
such absence charged to the annual sick leave or accumulated sick leave. Any amount of
salary payable pursuant to this section shall be reduced by the amount of any workers'
compensation award for temporary disability due to the said assault injury for the period
for which such salary is paid. The Board shall have the right to have the Teacher
examined by a physician designated by the Board for the purpose of establishing the
length of time during which the Teacher is temporarily disabled from performing his or
her duties; and, in the event that there is no adjudication in the appropriate workers'
compensation proceeding for the period of temporary disability, the opinion of the said
physician as to the said period shall control.
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F. If any Teacher is assaulted while acting in the discharge of his or her
duties or within the scope of his or her employment or under the direction of the Board or
its designee, in accordance with Conn. Gen. Stat. Section 10-236a the Teacher shall not
forfeit any sick leave or personal leave for any absence arising out of or from such
assault.

G. The Teacher has the right to expect the student to know and follow school
rules, respect the rights of others, comply with school authority and be diligent in his or
her studies.

H. No Teacher shall be disciplined or given a written reprimand without just
cause.

ARTICLE XIV
LEAVES OF ABSENCE

A. Sick Leave. (1) (a) Definition of Sick Leave Day. A sick leave day is
hereby defined as a day of absence from work, without loss of pay, necessitated by the
personal illness or injury of the Teacher.

(b) Teachers are entitled to a maximum of fifteen (15) sick
leave days in each work year. Teachers may use up to five (5) such days to attend to
illness in the Teacher’s immediate household and parents. Unused sick leave shall be
accumulated from year to year, so long as the Teacher remains continuously in the
services of the Board, and as authorized by the Board, up to but not in excess of one
hundred fifty (150) working days.

(2) Teachers whose respective schools are closed by order of the
Health Officer or the Superintendent shall not lose pay thereby and such absence shall not
be charged to sick leave.

3) In the event of absence of a Teacher for illness, for reasonable
cause the Board may require that the Teacher provide a written statement from his/her
physician explaining the reason for the absence(s) or that the Board provide an
examination by an independent physician at the Board’s expense.

4) Teachers who have been absent because of illness or injury may be
required to submit a doctor's certificate of fitness to return to work before resuming their
duties. The Board shall pay any cost incurred by the Teacher and not covered by
insurance for any examination required pursuant to this provision

(5) Leave of absence for ill health not to exceed two (2) years may be
granted, without pay, by the Board, such leave being subject to the regulations regarding
retirement. By accepting a leave, the Teacher agrees that he/she has a duty to notify the
Director of Personnel in writing by March 1 of his/her intent to return to active
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employment for the subsequent school year. Failure to comply with this condition shall
constitute resignation of employment. Documentation of ill health necessitating the
employee to continue to be on leave shall be presented to the Director of Human
Resources upon request and shall be furnished at least every six (6) months as requested.
Failure to provide such documentation within thirty (30) days of any such request may be
considered job abandonment and grounds for termination without recourse to the
grievance procedure.

(6) No Teacher shall be absent from duty except for personal illness or
emergency unless permission shall have first been obtained from the Superintendent. In
all cases of illness or injury the Teacher shall notify the Superintendent at once in order
that a proper substitute may be provided. No substitute shall be provided except by
authorization of the Superintendent, nor shall the substitute be paid by anyone other than
the Board.

(7) The Board recognizes that there are times when a serious and
prolonged illness, or an accident which incapacitates for an extended period of time, will
cause a Teacher to exhaust all accumulated sick leave. Individual hardships may ensue.
In such instances, when requested, the Superintendent together with representatives of the
Association will review the circumstances of the case and submit a recommendation to
the Board for its consideration and action. Denial of leave under this subsection shall not
be subject to the arbitration clause of the grievance procedure.

B. Sabbatical Leave. (1) A "sabbatical leave" is hereby defined as a leave of
absence at a rate of one-half the Teacher’s normal salary in the year prior to the leave
year, granted or denied to a Teacher at the discretion of the Board, for a period not to
exceed one normal work year, for the purpose of pursuing an educationally oriented
endeavor pursuant to a planned program approved by the Superintendent and the Board
and of benefit to both the Teacher and the system.

(2) Requests for sabbatical leave must be received by the
Superintendent in writing in such form as may be required under normal circumstances
no later than December 31 of the year preceding the school year in which the sabbatical is
requested. It is understood that the deadline of December 31 may be waived at the
discretion of the Superintendent when fellowships, grants or scholarships, awarded later
in the year, make such a deadline unreasonable.

3) Eligibility to Apply. Teachers shall be eligible to apply for
sabbatical once after at least seven (7) consecutive full school years of active service in
the Danbury School system. Eligibility to apply for a second sabbatical would require a
lapse of another seven (7) year period of employment with the Board measured from the
date on which the first sabbatical ended.

4) The total compensation received by the Teacher for the leave
period from any program grant, scholarship, assistantship and the sabbatical leave pay
received from the Board shall not exceed the Teacher’s full annual salary rate for the
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normal work year preceding the leave. Therefore, the sabbatical leave pay received from
the Board will be reduced by an amount equaling the excess of the total compensation
over such Teacher’s salary. For purpose of this section, "full annual salary rate" shall be
defined as that salary from which Teacher’s contributions to the Connecticut Teacher's
Retirement System are deducted.

(5) The Teacher agrees to return to employment in the Danbury
School System for two (2) full years immediately following the leave. In the event such
a contract is not kept the Teacher agrees to reimburse the Board fully for all sabbatical
payments. In addition, upon return the Teacher shall submit to the Superintendent a
report of activities in which he or she engaged during the leave and how the Teacher
intends to apply his or her experiences gained on leave to the teaching program. The
nature of the report shall be mutually agreed upon by the Teacher and the Superintendent
prior to the leave.

(6) Teachers returning from sabbatical shall be placed on the
appropriate step in the salary schedule as though such leave had not occurred. The
sabbatical shall not affect total length of service nor accrual of seniority toward longevity
benefits.

(7) While on sabbatical Teachers shall be entitled to receive all health
and insurance benefits provided by this Agreement.

C. Convention, Conferences and Observation Leaves. (1) When it is evident
that convention or conference attendance or the observation of an activity in another
school building or school system will contribute to the effectiveness of the instructional
program, the Superintendent, with reasonable limitations as to time and number of
individuals involved, may grant convention or conference leaves, or permission to
observe an activity in another school building or school system to the Teacher without
loss of pay. Such teachers may be required to report on such activities at regularly-
scheduled meetings they would otherwise be attending, and shall not receive
compensation for doing so. Such teachers shall be compensated at the curriculum rate for
an hour of preparation time for each hour that they are presenting. Such compensation
shall not apply to curriculum specialists or department heads, whose basic job
responsibilities include such presentations.

(2) The Board agrees to reimburse all Teachers attending a convention
or conference, or observing activities in another school system when reimbursement is
approved by the Superintendent and is within budgetary allocations established for this

purpose.

D. Personal Leave. (1) The Teacher with at least thirty (30) months of
continuous service with the Danbury Public Schools and/or with tenure shall be permitted
to take up to three (3) days of leave with salary, annually, for the conduct of the
following matters of personal concern that cannot be conducted during non-school hours,
such as:
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a. absence required for legal matters (e.g. subpoena, house closing).
b. graduation of a member of the immediate household.
c. an emergency over which the Teacher has no control.

Teachers not on tenure with less than thirty (30) months of continuous
employment with the Danbury Public Schools shall be permitted to take two (2) school
days of leave with salary, annually, for the conduct of such matters that cannot be
conducted during non-school hours. An additional one (1) day of personal leave may be
granted to such Teachers for the birth or adoption of their child. A request for such leave
shall be made in writing to the Superintendent.

(2) Application for leave shall be made as far in advance as is
practicable and, except for emergency, shall be made at least forty-eight (48) hours prior
to the date of the leave, and shall state the reason for such leave.

3) A request for personal leave, with salary, for the day before or for
the day immediately following a holiday or school recess will be considered only in an
emergency. The nature of the emergency must be outlined in the request. The request
shall be subject to the approval of the Superintendent.

In unusual circumstances, the Superintendent may waive the limiting provisions
of this section.

E. Bereavement Leave. (1) If explicitly reported, absence of a Teacher due
to the death of a wife, husband, parent, parent-in-law, child, brother, sister, step-child, or
member of the immediate household, shall be permitted without loss of pay, or deduction
from sick leave or personal leave. Such absence shall not exceed five (5) days for each
such death.

(2) Subject to the conditions outlined in Section E (1), one (1) day of
absence shall be allowed for the death of an uncle, aunt, nephew, niece, first cousin,
grandparent, grandchild, brother-in-law or sister-in-law. One additional day may be
granted where required for travel to the funeral.

F. Military Leave. The Board shall comply with all state and federal laws
with regard to leave for members of the Armed Services, including members of the
Reserves.

If such a Teacher is called to active duty, his or her family shall be permitted to

continue in the group health insurance plan during the period of active duty on the same
basis as the family of a Teacher who is actively employed.
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G. Jury Duty. Any teacher who is called for jury duty during the school year
who is not excused shall receive the necessary leave to fulfill his/her legal obligation.
The teacher shall receive his/her regular pay and shall remit to the Board any payment for
such jury service.

H. Leave for Official Association Duties. (1) When it is necessary for
official representatives of the Association to engage in Association activities directly
relating to the Association's duties as representatives of the Teachers, they shall be given
such free time, without loss of pay or sick leave, as is necessary to perform any such
activities. The Association and its officers recognize and agree that this privilege should
not be abused.

(2) Application for such leave shall be made in writing to the
Superintendent as far in advance as practicable and ordinarily at least forty-eight (48)
hours. Such leave will not be deducted from sick leave.

3) The Board reserves the right to withdraw this privilege when in the
opinion of the Superintendent there is sufficient evidence of abuse. Such judgment will
not be made arbitrarily, capriciously, or without rational basis in fact.

4) Upon the written request of the Association, the Board shall grant
one-half (1/2) time leave for one (1) year to the President of the Association during his or
her term in office. The Association shall reimburse the Board for one half (1/2) of the
President's salary.

L Maternity Leave. (1) Childbirth Leave. Medical disabilities caused or
contributed to by pregnancy, miscarriage, abortion, childbirth, and recovery therefrom
shall be treated as temporary disabilities for all job-related purposes. Policies involving
commencement and duration of leave, the availability of extension, the accrual of
seniority and other benefits and privileges, protection under health or temporary disability
insurance plans, and payment of sick leave shall be applied to disability due to pregnancy
or childbirth on the same terms and conditions as they are applied to other temporary
medical disabilities.

(2) Childrearing Leave. The Teacher may apply for and may be
granted a leave of absence for the purpose of childrearing after the birth or adoption of
the child.

(a) The Teacher must apply for such leave at least sixty (60)
days prior to the anticipated commencement of such leave. In the event there is a
material change in circumstances, said Teacher may withdraw the request for such leave
at any time prior to its commencement.

(b) The leave may extend for the remainder of the school year

in which the child is born or adopted. A teacher wishing to extend the leave beyond the
end of the school year in which the leave commences shall apply in writing for an
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extension for the ensuing school year. If the teacher wishes to extend said leave for a
second year, application shall be made in writing. Such applications shall be filed by
July 1, except that, as to a child born after May 30, a request for extension of leave shall
be timely if filed by August 1.

(c) There shall be no compensation during this leave period.

(d)  No experience on the salary schedule shall be granted
during this period of leave.

(e) Credit toward accrual of experience or longevity shall not
be granted for this period of leave.

® Sick leave not used during childbirth leave shall be restored
upon return to the system.

(2) By accepting a leave, the Teacher agrees that he/she has a
duty to notify the Director of Personnel in writing by March 1 of his/her intent to return
to active employment. Failure to comply with this condition shall constitute resignation
of employment. A Teacher returning to work after an approved leave longer than the
year of the birth and one additional year shall be assigned a position in his/her area of
certification, but shall not be guaranteed return to the position that he or she left to take
leave.

J. Other Leaves. (1) A Teacher may be granted leave for one (1) day,
without loss of salary, for participating in his or her own commencement exercises.

(2) A Teacher may be allowed leave without loss of salary, for the
observance of religious holidays of his or her sect or group. Such leave is not to exceed
three (3) days per school year. In unusual circumstances, the Superintendent may waive
the limiting provisions of this section.

(3) A Teacher may be allowed leave, without loss of salary, to begin
programs of study which result from foundation or scholarship grants and which
necessitate personal presence in advance of the close of the school year. If the foundation
or grant provides for a stipend in excess of the cost of tuition, books, lodging, meals, and
travel his or her per diem contracted salary shall be proportionately reduced for those
days of approved leave.

K. Extended Personal Leaves. A Teacher may, at the discretion of the Board,
be granted an unpaid leave of absence for a period of up to one school year. Extended
personal leave will only be granted in extraordinary situations, where such leave is
required for a compelling purpose. Written applications for such leaves shall be filed with
the Personnel Director by July Ist preceding the year of the proposed leave. Written
applications for extended personal leave must describe the reason(s) for the extended
personal leave. The application must also state the anticipated date of return. By
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February Ist of the year prior to expected return from the leave, the Teacher shall notify
the Personnel Director of his/her intention to return. Failure to provide such notification
in timely fashion shall constitute a resignation.

A teacher returning from such leave shall be reemployed in a position for which
he/she is certified and qualified and shall be compensated at the same salary step as
he/she occupied before the leave. No benefits shall be provided during such a leave.

L. Unauthorized Leaves. No Teacher shall be absent except for reasons
stated in this Article.

M. When leave provided to a Teacher is qualified leave under the Family and
Medical Leave Act, any available FMLA leave shall run concurrently with such leave
under this Agreement.

ARTICLE XV
GRIEVANCE PROCEDURE

A. Purpose. (1) The purpose of this procedure is to secure, at the lowest
possible administrative level, equitable solutions to the problems which may from time to
time arise affecting the welfare or working conditions of Teachers. Both parties agree
that these proceedings shall be kept as informal and confidential as may be appropriate at
any level of the procedure.

(2) Nothing herein contained shall be construed as limiting the right of
any Teacher having a grievance or dispute to discuss the matter informally with any
appropriate member of the administration.

B. Definitions. (1) A "grievance" is hereby defined to mean:

(a) a complaint beyond the first level, by a Teacher, or a group
of Teachers based upon an alleged violation of or variation from the provisions of this
Agreement, or the interpretation, meaning or application thereof, or

(b) that the Board failed to act in good faith in exercising its
judgment or discretion as provided for in this Agreement -- i.e., that it acted arbitrarily,

capriciously or without rational basis in fact, or

(c) that the Association has acted unreasonably in withholding
its approval where called for under this Agreement.

(2) An "aggrieved person" is a person or group of persons making
such a complaint.
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(3) A 'party in interest" is a person or group of persons (including the
Board or any of its representatives) who might be required to take action or against whom
action might be taken in order to resolve the complaint.

C. Procedure. (1) Since it is important that grievances be processed as
rapidly as possible, the number of days indicated at each level should be considered as
maximum and every effort should be made to expedite the process. The time limits
specified may, however, be extended by mutual agreement.

(2) In the event a grievance is filed on or after June 1, which if left
unresolved until the beginning of the following school year, could result in irreparable
harm to a party in interest, the time limits set forth herein shall be reduced so that the
grievance procedure may be exhausted prior to the end of the school term or as soon
thereafter as is practicable.

3) Level One. (a) A Teacher with a complaint shall first discuss it
with his or her immediate supervisor and/or principal, either directly or with the
Association's School Representative, with the objective of resolving the matter
informally.

(b) Beyond Level One all complaints are considered
grievances and must be presented through the Committee on Professional Rights and
Responsibilities.

4) Level Two. (a) In the event that the aggrieved person is not
satisfied with the disposition of his or her complaint at Level One, or in the event that no
decision has been rendered within ten (10) school days after presentation of the
complaint, he or she may file a grievance in writing with the Chairperson of the
Committee on Professional Rights and Responsibilities (hereinafter the Committee on PR
& R) within five (5) school days after the decision at Level One or fifteen (15) school
days after the complaint was presented, whichever is sooner. Within five (5) school days
after receiving the written grievance, the Chairperson shall refer it in writing to the
Superintendent.

(b) The Superintendent shall represent the Board at this level
of the grievance procedure. Within ten (10) school days after receipt of the written
grievance by the Superintendent, the Superintendent shall meet with the aggrieved person
and Association representative in an effort to resolve it.

(c) If a Teacher does not file a grievance in writing with the
Chairperson of the Committee on PR & R and the written grievance is not forwarded to
the Superintendent within forty-five (45) school days after the Teacher knew, or should
have known, of the act or condition on which the grievance is based, then the grievance
shall have been waived. A dispute as to whether a grievance has been waived under this
paragraph shall be subject to mediation pursuant to Level Four.
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(5) Level Three. In the event that the aggrieved person is not satisfied
with the disposition of his or her grievance at Level Two, or in the event no decision has
been rendered within ten (10) school days after he or she has first met with the
Superintendent, he or she may file the grievance in writing with the Chairperson of the
Committee on PR & R within five (5) school days after a decision by the Superintendent,
or fifteen (15) school days after he or she has first met with the Superintendent,
whichever is sooner. Within five (5) school days after receiving the written grievance,
the Chairperson of the Committee on PR & R shall refer it to the Board. Within ten (10)
school days after receiving the written grievance, the Board shall meet with the aggrieved
person and the Committee on PR & R for the purpose of resolving the grievance. The
ultimate decision on the grievance at Level Three shall, however, be rendered by no
fewer than six (6) members of the Board.

(6) Level Four. (a) In the event that the aggrieved person is not
satisfied with the disposition of his or her grievance at Level Three, or in the event no
decision has been rendered within ten (10) school days after he or she has first met with
the Board, he or she may, within five (5) school days after a decision by the Board or
fifteen (15) school days after he or she has first met with the Board, whichever is sooner,
request in writing that the Committee on PR & R to submit his or her grievance to
arbitration. If the Committee on PR & R determines that the grievance is meritorious, it
may by written notice to the Board submit the grievance to arbitration within fifteen (15)
school days after receipt of a request by the aggrieved person. The decision to submit the
grievance to arbitration must be the responsibility of the PR & R Committee.

(b) Within ten (10) school days after written notice to seek
arbitration has been given to the Board, the Association shall submit a Demand for
Arbitration to the American Arbitration Association in Hartford. Selection of an
arbitrator shall be in accordance with the Voluntary Rules for Labor Arbitration of the
American Arbitration Association.

(c) The arbitrator so selected shall confer with representatives
of the Board and the Committee on PR & R and hold hearings promptly and unless
extended by mutual agreement, shall issue his or her decision not later than thirty (30)
days from the date of the closing of the hearings, or, if oral hearings have been waived,
then from the date the final statements and proofs are submitted to him or her. The
arbitrator's decision shall be in writing and shall set forth his or her findings of fact,
reasoning and conclusions on the issues submitted. The Arbitrator shall be without
power or authority to make any decision which requires the commission of an act
prohibited by law or which is violative of the terms of this Agreement, nor can he or she
add to, subtract from or modify any terms of this Agreement, establish or change any
salary rate or job classification. The decision of the arbitration shall be submitted to the
Board and to the Association, and, subject to law, shall be final and binding, provided
that the arbitrator shall not usurp the functions of the Board or the proper exercise of its
judgment and discretion under law and this Agreement.
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(d) The costs for the services of the arbitrator, including per
diem expenses, if any, and actual and necessary travel and subsistence expenses, shall be
borne equally by the Board and the Association.

(7) Rights of Teachers to Representation.

(a) No reprisals of any kind shall be taken by any party of this
Agreement against any party in interest, any witness, any member of the Committee on
PR & R or any other participant in the grievance procedure by reason of such
participation.

(b) Any party in interest may be represented at all stages of this
grievance procedure by an Association representative. When a Teacher is not
represented by the Association, the Association shall have the right to be present and to
state its views at all stages of this grievance procedure.

(8) Miscellaneous. (a) If, in the judgment of the Committee on PR &
R, a grievance affects a group or class of Teachers, the Committee on PR & R may
submit such grievance in writing to the Superintendent directly and the processing of
such grievance shall be commenced at Level Two. The Committee on PR & R may
process such a grievance through all levels of the procedure even though the aggrieved
persons do not wish to do so.

(b) Decisions rendered at Level Two and Three of the
grievance procedure shall be in writing setting forth the decision and the reasons therefor
and shall be promptly transmitted to all parties in interest and to the Chairperson of the
Committee on PR & R. Decisions rendered at Level Four shall be in accordance with the
procedures hereinbefore set out therefor.

(c) Forms for filing and processing grievances and other
documents necessary under the procedure shall be those agreed upon by the
Superintendent and the Association and given appropriate distribution so as to facilitate
operation of the grievance procedure. All documents, communications and records
dealing with the processing of a grievance shall be filed separately from the personnel
files of the participants.

ARTICLE XVI
POLICIES AND REGULATIONS

A. At the start of each school year a complete copy of all Board policies and
administrative procedures as accepted to date shall be placed on file in the Principal's
office of each school. Other copies shall be available at the Superintendent's office. Any
Teacher is free to consult an available copy of the policies.
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B. All Teachers shall, at the start of each school year, be furnished with a
complete copy of all administrative rules and regulations pertaining to their particular
school. These policies, rules and regulations shall be furnished in looseleaf notebook
form so that changes, additions or deletions may be conveniently inserted.

ARTICLE XVII
HEALTH INSURANCE AND RETIREMENT BENEFITS

A. All personnel covered by this Agreement shall be eligible to receive health
and insurance coverage for themselves as individuals or for themselves and their families
in accordance with programs as specified below.

Benefits provided under this Article shall be effective during the period of this
contract for all Teachers returning and from the first day of work until the end of this
contract for Teachers employed after the effective date of this contract.

The Board will comply with all applicable State Statutes regarding insurance
coverage for Teachers.

B. The Board shall provide the following health and insurance benefits for
the individual Teacher and the Teacher’s eligible family members:

(1) The Board shall provide the following health insurance benefit to
Teachers and their eligible family members:

High Deductible Health Plan with Health Care Savings Account

Annual Deductible:  Single Coverage $2,000
Family Coverage $4,000

There shall be a 90% employer/10% employee co-insurance for in-
network claims above the annual deductible for total out-of-pocket co-
insurance maximums of $250/$500. The co-insurance maximums shall
increase to $500/1,000 effective in 2019-20.

Health Savings Account Employer Contributions:

2017-2018  2018-2019  2019-2020

Single Coverage $1,000 $1,000 $1,000
Family Coverage $2,000 $2,000 $2,000

Such employer contributions for active employees shall be made as
follows:

September 1, 2017 and thereafter:  25% per quarter
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There shall be a 70%/30% coinsurance for out-of-network claims to a
$4000/$8000 out-of-pocket limit.

Unit members not eligible to participate in the plan above shall be eligible
for a similarly-designed HDHP with a Health Reimbursement Account.

(2) For the duration of this Agreement, Term Life Insurance shall be
provided by the Board, to be equal to one and one-half (1 1/2) times the Teacher’s total
annual salary.

Total annual salary is defined as "that salary from which retirement contributions
are deducted"

3) Dependent Term Life Insurance:

(a) Spouse - $2,000
(b) Children - $1,000 (six [6] months to age twenty-one [21];
$100 (fourteen [14] days to six [6] months).

4) Survivor's Insurance -- the designated beneficiary of a deceased
Teacher will receive $200 per month for two (2) years plus $100 per month for eight (8)
years.

The specifics as outlined by master policy.

(5) Confederation Life Long Term Disability Insurance -- or a plan
substantially equal to or better in coverage, benefits and function to members of the
bargaining unit.

(a) Sixty percent (60%) of salary, not to exceed $6,000 per
month, for Teachers who suffer a long term disability. This insurance will become
effective after ninety (90) calendar days of disability or when accrued sick leave in excess
of ninety (90) calendar days is exhausted.

(b) The specific benefits provided are as defined in the master
policy.

(6)  Confederation Life Insurance Company Dental Plan C -- or a plan
substantially equal to or better in coverage, benefits, and function to members of the

bargaining unit.

The specific benefits provided for the individual Teacher or, where applicable, the
family, including dependents as may be defined by federal law are as follows:

Preventive - 100% of charges incurred
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Routine - 80% of charges incurred
Major - 60% of charges incurred
Maximum coverage - $2,000 annually
Orthodontics - 50%

Orthodontics Maximum - $2,000 lifetime
Individual Deductible - $150

Family Deductible - $300

(7) The Board shall provide vision benefits as part of the attached rider
to the High Deductible Health Plan.

(8) Premium Cost Sharing:

The Board shall pay eighty-one percent (81%) in 2017-2018, eighty and one-half
percent (80.5%) in 2018-2019, and eighty percent (80%) in 2019-2020 of the cost of
premium coverage. Participating employees shall pay the balance of such cost through
payroll deduction.

C. The Board shall provide the following health benefits:

(1) Annual flu shots
(2) Tine Test
3) Hypertension Test

D. Whenever a Teacher is absent from school as a result of personal injury
compensable under the Connecticut Workers' Compensation laws and caused by an
accident (other than an assault) arising out of and in the course of his or her employment,
he or she may elect to charge all or part of such absence during the period of temporary
disability due to the accident to the sick leave days to his or her credit. If he or she elects
payment, he or she shall receive the pay to which he or she is entitled less any workers'
compensation award made for the temporary disability. In the absence of such election
his or her sick leave credits shall not be reduced by any compensation payments.
Acceptance of sick leave payments shall constitute election to charge the absence for
such period to the sick leave days to his or her credit.

E. All certified Teachers retiring from employment as such with the Board
shall be allowed to purchase health insurance only, through the program provided by the
Board at group rates until eligible to receive Medicare, at which time the retiree must exit
the District program.

(1) Should the retiree have a spouse who is not yet eligible to receive

Medicare, the retiree may elect to keep the spouse in the program until he/she is eligible
to receive Medicare, at which time the spouse must exit the District program.
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(2) Retirees who become eligible for Medicare shall be offered a
Medicare supplement plan.

3) The cost of all such coverage shall be at the retiree's expense.

F. Those who work less than one-half (1/2) time are not eligible for benefits
provided in this Article.
G. The Board may change the carrier for the insurance plans above, provided

that the new plan is substantially equal to or better in coverage, benefits and function to
members of the bargaining unit. The Association shall be consulted regarding any
proposed insurance carrier change. Any dispute regarding "substantially equal" shall be
resolved through the grievance procedure at the Arbitration Level, prior to
implementation of any such change. In any event no change in carrier for the specific
type of coverage will be made more frequently than once during the life of this
Agreement.

H. Retirement Notice — Any Teacher who formally notifies the Board of
Education in writing of his/her intent to retire at the conclusion of a particular school year
by April 15 of that year shall continue to receive all insurance benefits set forth in this
Article through August 31 of his/her retirement year.

ARTICLE XVIII
SALARIES

A. Salary Payments.

(1) Teachers may elect to accept their salary payments in twenty-one
(21) or twenty-six (26) payments.

(2) Unless otherwise informed by August 15, the payroll department
will issue payments in the same number as the previous year.

B. The Board hereby agrees to use the present salary forms.
C. The Salary Program of this section applies to all Teachers.
D. The Board will have sole discretion in determining the starting salary

(starting step) of a newly hired Teacher, provided that:

(1) no teacher will be paid at a starting salary less than that set for the
beginning step on the Schedule to which the Teacher is assigned;
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(2) newly hired Teachers must be given credit for military service as
set forth in this Article; and

3) no Teacher will be credited with more experience than he or she
actually has.

4) a newly hired Teacher out of the Alternate Route to Certification
(ARC) program may be granted one (1) step on the salary schedule for every two (2)
years of work experience in the private/industry sector up to a limit of four (4) steps.

E. Credit for Military Service. Any Teacher may apply for military credit in
achieving placement on the salary schedule. Military credit of one (1) year shall be
granted for twelve (12) months military service, two (2) years for twenty-one (21) months
or more military service. The maximum credit applicable is two (2) years. No partial
credits are applicable. The military service may have occurred at any time prior to or
during employment in the Danbury School System. No credit shall be allowed toward
longevity benefits as covered in F. below.

F. A longevity benefit dependent on the total length of service as a Teacher
in the City of Danbury School System shall be added to the annual salary of eligible
Teachers. Longevity benefits shall commence in September of the year following
attainment of the specified number of years of service.

(1)  Approved leave (except Sabbatical Leave) shall not count as
accrued time in obtaining longevity.

(2) Military leave granted to regularly employed Teachers shall count
toward accrued time in obtaining longevity.

3) Longevity benefits shall be granted as follows:

(a) After twenty (20) years' service, a salary adjustment of one
(1) increment shall be added to the basic annual salary.

(b) After twenty-four (24) years' service, a salary adjustment of
two (2) increments shall be added to the basic annual salary.

(c) After twenty-eight (28) years' service, a salary adjustment
of three (3) increments shall be added to the basic annual salary.

(d) Each increment for longevity shall equal twenty-four
hundred dollars ($2400). However, teachers shall keep longevity payments as previously

earned.

4) Teachers hired on or after July 1, 2014 shall not be eligible for
longevity benefits.
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G. For purposes of placement on and advancement to salary schedules
contained in Appendices B-1, B-2 and B-3 attached hereto, the following will apply.

(1) For placement on Bachelor's Schedule. Bachelor's Degree earned
at an accredited college or university and recognized by the State Board of Education for
purposes of granting provisional certification.

(2) For placement on Bachelor's Plus 30 Schedule. Thirty (30)
graduate credits;

(a) earned in a planned program at an accredited college or
university, and

(b) recognized by the State Board of Education for purposes of
granting standard certification, or

(c) approved by the Superintendent.

3) For placement on the Masters Schedule: A Masters Degree;

(a) earned at an accredited college or university,

(b) recognized by the State Board of Education for purposes of
granting standard certification, and

(c) approved by the Superintendent.
The Superintendent will not withhold approval unreasonably.

(4) For placement on the Masters Plus 30/Sixth Year Schedule:

(a) Thirty (30) graduate credits earned, after attainment of a
Masters Degree, in a planned program at an accredited college or university, or a “Sixth-
Year Certificate” after or in conjunction with attainment of a Masters Degree from an
accredited college or university, and approved by the Superintendent. The
Superintendent will not withhold approval unreasonably.

(b) A Teacher assigned to work as a school social worker,
school psychologist, or speech and language pathologist who holds a 60 credit Masters
Degree shall be placed on the Masters Plus 30/Sixth Year schedule.

®)) For placement on the Ph.D. Schedule: A Doctorate earned after
attainment of a Master's Degree, in a planned program at an accredited college or
university and approved by the Superintendent. The Superintendent will not withhold
approval unreasonably.
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(6) Column Movement: (a) Movement from one salary column to
another due to attainment of educational requirements set forth above will be accorded no
more than once annually and on the basis of requirements met prior to the first pay day in
September.

(b) Notification, including appropriate transcripts or other
satisfactory evidence including a letter from the Teacher must be submitted to the
Superintendent's office on or before September 1. Official transcripts must be received
no later than November 1 of the year in which change is to be effected. If all such
requirements are met, movement and attendant salary increases will become effective as
of the first pay day in September.

H. Teachers newly hired to the system are effectively employed and entitled
to salary after attendance at the first scheduled meeting or exercise of the current school
year calendar.

L. Teachers who continue in the employ of the Board from the previous
fiscal year are effectively employed as of July 1st of the new fiscal year and shall be
credited with salary adjustments or movement for which they are eligible.

J. Any Teacher on a leave of absence with or without pay shall continue on
the payroll at the salary step existent at the start of the leave. Adjustments in step and
salary will be made as necessary when the leave is concluded.

K. Professional degree holding personnel shall be compensated for: Night
School, In-Service Program and Summer School, pay for those who hold professional
degrees at the rate of $33.45 per hour. The rate per hour will increase to $33.78 in 2018-
19 and $34.12 in 2019-20.

Non-degree holding personnel shall be compensated at the rate of $29.41 per
hour. The rate per hour will increase to $29.70 in 2018-19 and $30.00 in 2019-20.

L. Homebound: Teachers assigned to provide Homebound Instruction will
be compensated at the following hourly rate for each hour of such instruction for $34.77.
The rate per hour will increase to $35.12 in 2018-19 and $35.47 in 2019-20.

There will be no additional reimbursement for travel, as travel costs are included
in establishing the above rate.

M. Compensation for curricular work shall be at the rate of $30.75 per hour.
The rate per hour will increase to $31.06 in 2018-19 and $31.37 in 2019-20.

Compensation for the chairperson of any curricular committee shall be at the rate
of $33.56 per hour. The rate per hour will increase to $33.90 in 2018-19 and $34.24 in
2019-20.

-33 .-



N. Compensation for Director of Summer School shall be $6,231 in 2017-18,
$6,293 in 2018-19 and $6,356 in 2019-20.

0. Any Teacher receiving benefits under Article XVII-F-4(c) of the 1975-77
Agreement at the time of its expiration shall continue to do so until retirement.

P. In order to assure that the placement of personnel employed in new
positions in the school system bears an appropriate relationship to the salaries and
conditions of employment of other staff members, it is agreed that as a new Teacher
position is established for the employment of certificated professional personnel, the
Board and/or the Superintendent shall negotiate with the proper committee of the
Association on the establishment of the salary and other conditions of employment for
such position.

Q. In the event of any change or reclassification by the Board of an
administrative position, or in the event of any transfer or reassignment, the Teachers
affected thereby shall be paid the salary called for in the new position, so long as it does
not result in a reduction in pay, provided that in the event of transfer or reassignment by
reason of discontinuance of a position on any grounds under present Connecticut General
Statutes 10-151(b), the Teachers affected thereby shall be paid the salary called for in the
new position, whether or not a reduction. The issue of competence or proper
qualifications as aforesaid shall be specifically subject to the grievance procedure
provided herein.

R. In order to advance from one Step on the Salary Schedule to the next
higher Step, the Teacher's performance in the immediate preceding year must have been
evaluated as at least "Satisfactory" and the Teacher must have worked at least ninety (90)
days during the immediate preceding year as scheduled unless specifically provided
elsewhere in this Agreement.

S. The salaries of all persons covered by this Article are set forth in
Appendix B.
T. Termination of Employment Before the End of the School Year. In the

event employment of a Teacher is terminated for any reason, the salary payable shall be
determined as follows:

(1) Determine the number of work days that would normally accrue to
the Teacher for a full schedule.

(2) Determine the number of school days worked or the sum of school
days worked and days of approved leaves of absence with pay.

3) Form a ratio of these numbers with (1) as the denominator and

multiply this ratio by the contract rate of pay. The resulting product is the total salary to
be paid, through the termination. All salary paid to the Teacher during the work year
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shall be subtracted from the amount, and the resulting difference shall be the balance of
pay owed to the terminated Teacher.

(4) In no instance can this sum exceed contract salary.

U. Coaches Salaries. (1) Head Coaches of interscholastic sports teams will
be paid at the rate of $26.75 per hour for the number of hours set forth for their respective
sport/activity in Appendix G. The rate per hour will increase to $27.02 in 2018-19 and
$27.29 in 2019-20.

(2) The Assistant Varsity Coach and/or Junior Varsity Coach of
interscholastic sports teams will be paid at seventy percent (70%) of the hourly rate for
Head Coaches of such teams for the number of hours set forth for the respective
sport/activity in Appendix G.

3) The Freshman Coach of interscholastic sports teams will be paid at
sixty percent (60%) of the hourly rates for Head Coaches of such teams for the number of
hours set forth for their respective sport/activity in Appendix G.

(4) All other Assistant Coaches of interscholastic sports teams will be
paid at fifty five (55%) of hourly rates for Head Coaches of such teams for the number of
hours set forth for their respective sport/activity in Appendix G.

®)) (a) A person may request an adjustment in computed hours if
the time listed does not accurately reflect the time spent. A committee consisting of the
principal of the school involved, the Superintendent's designee, and NEA in Danbury
president (or designee) shall determine the validity of the requested adjustment. The
committee decision shall be recommended to the Superintendent of schools for approval.

(b) Requests for adjustment will be considered at the
conclusion of the activity or not later than June 1 of each year.

V. Intramural Sports. Supervisors of intramural sports will be paid at the rate
of $22.75 per hour, but the Board will not be required to pay such Supervisors for time
worked beyond one (1) hour for each day such work is performed. The rate per hour will
increase to $22.98 in 2018-19 and $23.21 in 2019-20.

W. Extra Curricular Salary Program. Compensation for teachers shall be at
the rate of $26.75 per hour for the number of hours set forth for their positions in
Appendix G. The rate per hour will increase to $27.02 in 2018-19 and $27.29 in 2019-
20. Adjustments in hours will be accomplished in accordance with Section U (5).

X. Separate written notification of appointment will be sent for each annual
appointment to a Coaching, Intramural or Extra Curricular position and will include the
Job Title, duration of appointment and amount of compensation therefor.
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Y. Those teachers whose positions require travel between schools shall be
reimbursed for such travel at the per mile rate equal to the amount allowed by the I.R.S.

Z. Teachers shall be compensated at a per diem rate for 184 days, and salary
shall be adjusted by said per diem rate, should the Board add days to the school calendar.
At least two of the 184 days shall be professional development days. The Board may
require one pre-opening and one post-closing day without additional compensation for
those staff members returning to the system. An additional three pre-opening days may
be scheduled without additional compensation for orientation and training for those staff
new to the system, of which the Association may utilize one half day for Association
business.

AA. Ifthe Board, at its discretion, lengthens the school day beyond the hours in
effect during the 1990-91 school year, it shall compensate the Teacher at a rate of
compensation based upon a pro-rating of the Teacher's annual salary equal to a
percentage of the time the school day is extended.

BB. Teachers employed to fill the position of a Teacher who is on a leave of
absence shall be placed on BA Step 1 of the Salary schedule and shall be entitled to
insurance benefits after 41 days.

ARTICLE XIX
TUITION PAYMENTS

The Board agrees to provide tuition reimbursement for course work and study in
all courses required by the Board exclusive of certification needs. Reimbursement shall
be 100% of the cost for tuition.

ARTICLE XX
SALARY DEDUCTIONS

A. (1) Conditions of Continued Employment. All Teachers employed by
the Danbury Board of Education shall, as a condition of continued employment, join the
Association or pay a service fee to the Association. Said service fee shall be equal to the
proportion of Association dues uniformly required of members to underwrite the costs of
collective bargaining, contract administration, and grievance adjustment.

(2) Members. All Teachers who elect to join the Association shall
sign and deliver to the Association, if they have not already done so, an authorization for
the payroll deduction of membership dues of the Association, the CEA and the NEA.
Teachers authorization for dues deduction will be in writing on the form as set forth in
Appendix D. Said authorization shall continue in effect from year to year unless such
Teacher shall notify the Board and the Association in writing not later than thirty (30)
days prior to the commencement of the school year. If said notice is timely delivered, it
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shall mean that in the coming school year said Teacher shall pay the service fee as
described in Section A. (1) above in accordance with Section A. (3) below.

3) Non-Members. For those Teachers who have not joined the
Association and delivered said authorization card by the second Wednesday in September
of the first year of this contract, the Board agrees to deduct the annual service fee from
their salaries through payroll deduction. The amount of said service fee shall be certified
by the Association to the Board not later than thirty (30) days prior to the commencement
of the school year.

4) Subsequent Employment. Those Teachers commencing
employment after the date of execution of this contract shall, within thirty (30) days of
such commencement, sign and deliver to the Board an authorization card as described in
Section A. (2) of this Article or fall under the provisions of Section A. (3) of this Article
after such thirty (30) days.

®)) Resignations, Retirements, Leaves. If during the school year a
Teacher resigns, retires, receives a leave, or has his or her employment terminated, the
balance of the annual dues or service fee shall be deducted from his or her final
paycheck.

(6) Forwarding of Monies. The Board agrees to forward to the
Association each month all monies deducted that month for local dues and local service
fee deduction. The Board further agrees to send each month all monies deducted during
that month for Association, CEA and NEA Danbury, CEA/NEA service fee deduction to
the NEA-Danbury.

(7) Lists. No later than the first paycheck in October of each school
year, the Board shall provide the Association with a list of all Teachers of the Board and
the positions held by said employees. The Board shall notify the Association monthly of
any changes in said lists.

(8) The right to refund the Teachers’ monies deducted from their
salaries under such authorization shall lie solely with the Association. The Association
agrees to reimburse any employee for the amount of any dues deducted by the Board and
paid to the Association, which deduction is by error in excess of the proper deduction,
and agrees to hold the Board harmless from any claims of excessive deduction.

9) The Association shall indemnify and save the Board and/or the
town harmless against all claims, demands, suits, or other forms of liability, which may
arise by reason of any action taken in making deductions and remitting the same to the
Association pursuant to this Article.

B. Payroll deductions shall be provided for Association members for

homeowners and automobile insurance policies with the agency to be designated by the
Association.
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These policies can be changed only for the following reasons:
(1) To change coverage -- must be done prior to August 15.
(2) Sale of property/automobile.
3) Purchase of new property/automobile.
C. The Board shall be held free and harmless from any liability in handling
Association dues, payroll deductions, annuity deductions and any other deductions,
authorized under the appropriate receiving agency, and may require a release from the

Association.

D. The Board and the Association will annually review no later than April 30,
the provisions of the Tax Sheltered Annuity Programs, which shall be jointly developed.

All changes in Tax Sheltered Annuity Programs must be done prior to July 15 for
September st and prior to January 1 for changes effective February 1.

ARTICLE XXI
NEGOTIATION OF SUCCESSOR AGREEMENT

A. All negotiations of a Successor Agreement are subject to the provisions of
Chapter 166, Section 10-153a through 153g of the General Statutes. The Board and the
Association agree to initiate negotiations over a Successor Agreement in a good faith
effort on both sides to reach continuing agreement not only on salaries and other
conditions of employment but on other matters of personnel policy and relationships
which may then be of mutual concern and interest. Any agreement so negotiated shall
apply to all members of the bargaining unit and shall be reduced to writing and signed by
the parties.

B. During negotiations, the Board and the Association shall present relevant
data, exchange points of view, and make proposals and counter-proposals. Each party
shall make available to the other, upon request, information within its possession which is
not privileged under law and which is relevant to the subject under discussion. Either
party may, if it so desires, utilize the services of outside consultants and may call upon
professional and lay representatives to assist in the negotiations.

C.  If'the negotiations described in Section A of this Article reach an impasse,

the procedures set forth in the Connecticut General Statutes shall be followed with
respect to those matters of salary and other conditions of employment covered by the Act.
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ARTICLE XXII
THE CONSULTATION PROCEDURE

It is recognized by the Board and the Association that all situations and
developments could not be anticipated at the time of negotiations of this document. To
achieve rapport between the Board and the Association it is agreed that there shall be
periodic informal meetings held between the negotiating groups of each organization.
Such meetings shall be requested by the Association or the Board as deemed necessary
by either party. In the event situations or developments indicate that the strict letter of
this document cannot be adhered to and a change in the existing agreement is deemed
necessary by the Board or the Association, then in such event the Board and the
Association agree to the following procedure:

(1) If a proposal is initiated by the Association, it shall be submitted in
writing with the request for a meeting to the Board, who shall acknowledge receipt within
five (5) days thereafter and a committee designated by the Board shall meet with the
Association to discuss the proposal within fifteen (15) days thereafter. If as a result of
this meeting or subsequent meetings arranged to the mutual satisfaction of the
Association and the Committee of the Board, agreement is reached on the proposal, it
shall be presented to the Board and the Association as a joint recommendation of the
Committee and the Association.

(2) If the proposal is initiated by the Board, the Board shall submit the
same in writing to the Association, which shall acknowledge receipt within five (5) days
thereafter and meet with a committee of the Board to discuss the proposal within fifteen
(15) days thereafter. If as a result of this meeting or subsequent meetings arranged to the
mutual satisfaction of the Committee of the Board and the Association, agreement is
reached on the proposal, it shall be presented to the Board and the Association as a joint
recommendation of the Committee and Association.

3) Any proposal approved by both the Board and the Association
shall be reduced to writing, signed by the Board and the Association, and shall become an
addendum or an amendment to the existing agreement when appropriate.

ARTICLE XXIII
STUDENT TEACHER - OBSERVER ASSIGNMENTS

A. The Association recognizes the responsibility of Teachers’ accepting the
duty of supervising student teachers and observers. Teachers who have an interest in
supervising a student teacher or observer may inform their Building Principal in writing
at the beginning of each semester.
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B. Supervising Teachers shall be selected by the department Chairpersons
with the approval of the Principal on the Secondary level, and by the principal on the
Elementary level, in conjunction with the college representative.

C. Supervising Teachers selected to receive a student will be contacted and
asked if he or she would accept the responsibility of a student teacher or observer. The
supervising teacher shall retain the right to reject a student if, in his or her judgment, the
classroom instructional program will not benefit from such an experience.

D. The supervising Teacher will be responsible for working directly with the
Building Principal and the college representative in developing extensive opportunities
for the student teacher or observer.

ARTICLE XXIV
DURATION

The provisions of this Agreement shall be effective as of July 1, 2017 and shall
continue and remain in full force and effect until June 30, 2020. The Board reserves the
right to reopen the provisions of Article XVII if the cost of medical insurance plan
offered herein is expected to result in the triggering of an excise tax under The Patient
Protection and Affordable Care Act ([ACA; P.L. 111-148], as amended, inter alia, by the
Consolidated Appropriations Act of 2016 [P.L. 114-113]) and/or if there is any material
amendment to the ACA or related state or federal laws. Reopener negotiations shall be
governed by Conn. Gen. Stat. Section 10-153f(e) and shall be limited to health insurance
plan design and funding, premium cost share and/or introduction of an additional optional
health insurance plan.

Prior to negotiations for a successor agreement, the Board and the Association
will consult on memoranda of agreement and other similar documents related to the
application or interpretation of any provisions of the collective bargaining agreement that
are included in this Agreement or that have been negotiated during the term of this
Agreement. Either party may seek to withdraw such a document from the successor
agreement by way of proposing with specificity such withdrawals at the time issues are
presented during negotiations for the successor collective bargaining agreement.

In the event that the Board and the Association fail to secure a successor

agreement prior to the termination of this Agreement the terms of this present Agreement
will be extended and remain in effect until such time as a new Agreement is signed.
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IN WITNESS WHEREOF, the parties have hereunto set their hands and seals of
the day and year first above written.

NEA IN DANBURY DANBURY BOARD OF EDUCATION
By By
Its President Its Chairperson
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APPENDIX B-1
SALARY SCHEDULE

2017-2018
I IC 11 111 v
BA BA+30 MA 6 PHD

50,159 54,299 55,097 60,077 65,085
52,301 56,429 57,194 62,171 67,210
54,535 58,642 59,371 64,339 69,404
56,864 60,942 61,630 66,581 71,670
59,293 63,332 63,975 68,902 74,009
61,825 65,816 66,410 71,304 76,424
64,466 68,397 68,938 73,790 78,919
67,219 71,079 71,562 76,362 81,496
70,090 73,867 74,286 79,024 84,156
73,084 76,764 77,112 81,780 86,903
76,882 79,775 80,048 84,630 89,739
81,487 83,704 83,094 87,580 92,669
88,651 87,208 90,633 95,694

92,235 94,968 100,158

100,295 105,667

)
— o e e <
TSRl SN =NIN- T I Bo NV RN USRS T

All teachers not at maximum shall advance one step during 2017-2018.

Teachers new to Danbury will not be given experience credit greater than that given for
experience in Danbury.
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APPENDIX B-2
SALARY SCHEDULE

2018-2019
I IC 11 111 v
BA BA+30 MA 6 PHD

50,159 54,299 55,097 60,077 65,085
52,301 56,429 57,194 62,171 67,210
54,535 58,642 59,371 64,339 69,404
56,864 60,942 61,630 66,581 71,670
59,293 63,332 63,975 68,902 74,009
61,825 65,816 66,410 71,304 76,424
64,466 68,397 68,938 73,790 78,919
67,219 71,079 71,562 76,362 81,496
70,090 73,867 74,286 79,024 84,156
73,084 76,764 77,112 81,780 86,903
76,882 79,775 80,048 84,630 89,739
82,302 83,704 83,094 87,580 92,669
89,538 87,208 90,633 95,694

93,157 94,968 100,158

101,298 106,724

)
— o e e <
TSRl SN =NIN- T I Bo NV RN USRS T

All teachers not at maximum shall advance one step during 2018-2019.

Teachers new to Danbury will not be given experience credit greater than that given for
experience in Danbury.
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APPENDIX B-3
SALARY SCHEDULE

2019-2020
I IC 11 111 v
BA BA+30 MA 6 PHD

50,159 54,299 55,097 60,077 65,085
52,301 56,429 57,194 62,171 67,210
54,535 58,642 59,371 64,339 69,404
56,864 60,942 61,630 66,581 71,670
59,293 63,332 63,975 68,902 74,009
61,825 65,816 66,410 71,304 76,424
64,466 68,397 68,938 73,790 78,919
67,219 71,079 71,562 76,362 81,496
70,090 73,867 74,286 79,024 84,156
73,084 76,764 77,112 81,780 86,903
76,882 79,775 80,048 84,630 89,739
83,536 83,704 83,094 87,580 92,669
90,881 87,208 90,633 95,694

94,555 94,968 100,158

102,817 108,325

)
— o e e e <
TSR S SN =NEN-NCC IR [ NV N VSR S T

All teachers not at maximum shall advance one step during 2019-2020.

Teachers new to Danbury will not be given experience credit greater than that given for
experience in Danbury.
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PROFESSIONAL DUES AND AUTHORIZATION CARDS

APPENDIX D

Employee authorization will be in writing on the form as set forth below:

()

ASSOCIATION MEMBERSHIP

198

AREA CODE

HOME PHONE

SOCIAL SECURITY NUMBER

LOCAL ASSOCIATION

(203)

SCHOOL

AREA CODE

SCHOOL PHONE

08

00

000

REG UNI CNTY LOCAL SCH BLG

SERV DIST
LAST NAME, FIRST, MIDDLE INITIAL
MEMBE
NAME ASS'N R- ANNUAL
SHIP PAYME
TYPE NT
ADDRESS NEA
CEA
CITY
& Z1pP LOCAL
STATE
TOTAL
SEE CODES ON BACK OF FORM
METHOD OF SUBJECT POSITION LEVEL ETHNIC
PAYMENT
CODE CODE CODE CODE CODE

WERE YOU A MEMBER OF CEA LAST YEAR? I:I YES I:I NO

IF YES IN WHAT LOCAL?

I authorize Continuous Payroll Deduction of professional dues as may be determined from time to time,
unless I revoke this authorization in writing to my local association and school business office between

August 1 and September 1 of any year.
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Dues payments are not deductible as charitable contributions for Federal income tax purposes, but may be
deductible as a miscellaneous itemized deduction.

MEMBER'S SIGNATURE DATE LOCAL ASSOCIATION REPRESENTATIVE

PROCESSING CENTER COPY
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APPENDIX E

It is understood that for a school system to function at its optimum, open and
orderly channels of communication must exist. To this end the Advisory Committee to
the Superintendent and the Building Principals have been most effective. To further
these goals the following Advisory Committee procedures shall be in effect.

(1) Representative Council Members (R.C.M.'s) of the Association
shall serve as members of the Advisory Committee to their Principal within their
building. In cases where membership of the Advisory Committee exceeds the number of
R.C.M.'s, additional members of the Association within the building shall be elected to
this committee.

(2) The Advisory Committee to the Principal shall be responsible for
establishing regular monthly meetings of the Committee and for calling special meetings
when circumstances warrant.

3) The Advisory Committee to the Principal shall elect one of the
R.C.M.'s to serve as its Chairperson.

4) The Advisory Committee to the Principal shall elect a member of
this committee from each house or building to serve as members of the Advisory
Committee to the Superintendent.

(5) The Chairperson of the Advisory Committee to the Superintendent
shall be responsible for establishing regular monthly meetings of this committee and for
calling special meetings of the committee where circumstances warrant.

(6) The Chairperson of the Advisory Committee to the Superintendent
shall be appointed by the President of the Association with the approval of the
Representative Council. It shall be the Chairperson's responsibility to submit unresolved
issues to the PR&R Committee of the Association.

(7 Minutes of the meetings of the Advisory Committee to the
Principal shall be disseminated to all building Teachers within one week of such meeting.

(8) Minutes of the Advisory Committee to the Superintendent shall be
disseminated to all staff members within one week.

9) It shall be the responsibility of the chairperson of each Advisory
Committee to the Principal to forward minutes of meetings to the President of the
Association and the Superintendent.

(10)  All situations referred to the Advisory Committee to the Principal

or Superintendent which are not resolved to the satisfaction of the Teacher involved or
the satisfaction of the members of the Advisory Committee within thirty (30) days of
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referral, shall be submitted to the PR&R Committee of the Association, which shall
determine whether or not the referral is grievable. (The Association Chairperson shall be
responsible for this submission at the Advisory Committee to the Principal Level).

The procedures above may be modified by mutual agreement at each
school site.
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APPENDIX F

HOURS FOR COACHING AND EXTRA CURRICULAR ACTIVITIES

HIGH SCHOOL

Sport
Football

Boys’ Soccer

Girls” Soccer

Girls’ Volleyball
Field Hockey

Boys’ Cross Country
Girls’ Cross Country
Boys’ Basketball
Girls’ Basketball
Boys’ Indoor Track
Girls’ Indoor Track
Wrestling

Baseball

Softball

Girls’ Track

Boys’ Track

Boys’ Tennis

Girls’ Tennis

Golf

Athletic Weight Trainer

Seasonal Assistant
Cheerleader Advisor
Boys’ Swimming
Girls’ Swimming
Boys’ Lacrosse
Girls’ Lacrosse

HIGH SCHOOL

Extra Curricular Activity

Senior Class Advisor
Junior Class Advisor

Sophomore Class Advisor
Freshman Class Advisor
Student Council Advisor

Producer - Musical

Director - Musical/Drama
Director - Staging Musical

Yearbook Advisor

Business Manager - Yearbook
Business Manager - Musical/Drama

Hours
322
180
180
180
180
180
180
237
237
150
150
200
220
210
192
192
160
160
150
255
100
180
180
180
190
190

Hours
280
175
135

90
180
300
210
150
360

80

20

- 49 -

HIGH SCHOOL (continued)

Extra Curricular Activity
Band Director

Math Club Advisor

Detention Monitor
Nutmegger

Megaphone

Food Services Program
Distributive Education Club
Future Business Leaders
Chess Club

Computer Club

Future Teachers

Variety Show

Medical Careers

Peer Leadership

Technology Student Assoc.
Jazz Band

Ass’t Senior Class Advisor
Ass’t Junior Class Advisor
Ass’t Sophomore Class Advisor
Ass’t Freshman Class Advisor
Ass’t Student Council Advisor (BOG)
Key Club Advisor

MIDDLE SCHOOLS

Extra Curricular Activity
Student Council Advisor
Director Home Economics Show
Newspaper

Director - Stage

Director - Art/Decoration Stage
Jazz Ensemble

Choreographer

Yearbook

Honor Society

Intramurals

Concert Choir

Hours
200
100
110
100
250
285
160
160

30
30
80
90
30
220
145
30
115
70
55
40
50
45

Hours
90
30
30
15
20
45
20
90
45
90
45



INTERSCHOLASTICS

POSITION - SPORT

Head Coach — Football
Assistant Varsity Coach
Junior Varsity Coach
Assistant

Assistant

Freshman Football Coach
Assistant

Head Coach - Girls Soccer
Junior Varsity Coach
Assistant

Head Coach - Boys Soccer
Junior Varsity Coach
Assistant

Head Coach — Volleyball
Junior Varsity Coach
Freshman Volleyball Coach

Head Coach - Field Hockey
Junior Varsity Coach

Head Coach - Girls Cross Country
Head Coach - Boys Cross Country
Head Coach - Girls Basketball
Junior Varsity Coach

Freshman Basketball Coach

Head Coach - Boys Basketball
Junior Varsity Coach

Freshman Basketball Coach

Head Coach - Girls Indoor Track
Head Coach - Boys Indoor Track
Head Coach — Wrestling

Junior Varsity Coach
Freshman Wrestling Coach
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Head Coach — Softball
Junior Varsity Coach
Freshman Baseball Coach

Head Coach — Baseball
Junior Varsity Coach
Freshman Softball Coach

Head Coach — Girls Track
Junior Varsity Coach

Head Coach — Boys Track
Junior Varsity Coach

Head Coach — Golf
Head Coach — Girls Tennis
Head Coach — Boys Tennis

Cheerleading Advisor
(Sept., Mar., Dec.)

Head Coach — Girls Swimming

Junior Varsity Coach
Freshman Swimming Coach

Head Coach — Boys Swimming

Junior Varsity Coach
Freshman Swimming Coach

Head Coach — Girls Lacrosse

Junior Varsity Coach
Freshman Lacrosse Coach

Head Coach — Boys Lacrosse
Junior Varsity Coach
Freshman Lacrosse Coach



Memorandum of Understanding

The following additional agreements between the Danbury Board of Education
and NEA-Danbury shall be implemented:

1. Any contrary past practice to the contrary notwithstanding, when the basic job
responsibilities of a unit member include consultation with an training of other unit
members (e.g., language arts specialist, math specialist, literacy leaders, technology
leaders and other similar provisions), that unit member will not receive any special
stipend for providing in-service training to other unit members within the work day.

2, The procedure for reviewing memoranda of agreement and similar documents set
forth in Article XXV shall be implemented with the issuance of the 2010 arbitration
award on a one-time basis. Either party may propose that any such agreements be
modified or terminated, with related negotiations, if any, governed by the provisions of
Conn. Gen. Stat. § 10-153f(e).

Danbury Board of Education NEA - Danbury
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Memorandum of Understanding

The following additional agreement between the Danbury Board of Education and
NEA-Danbury shall be implemented:

As part of their professional responsibilities during non-instructional time
(including required meetings), teachers may be required to participate in collaborative
activities. Such collaborative activities may involve curriculum and student learning and
assessment, including discussion and consideration of best practices in student
assessment and curriculum, critiquing student assessments and curriculum, modifying
student assessments and curriculum, and reviewing and revising curriculum. Such
curriculum review and revision may include filling in gaps in curriculum, but shall not
supplant the regular curriculum writing process, whereby whole units of new curricula
are generated.

Danbury Board of Education NEA - Danbury

Date Date
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Memorandum of Understanding

The following additional agreement between the Danbury Board of Education and
NEA-Danbury shall be implemented:

All MOA s shall be eliminated except that, should the Board or the Association
desire to maintain an MOA, the party desiring to maintain the MOA shall have the
affirmative obligation to bring such MOA forward by February 1, 2013, at which time,
the parties shall negotiate about whether such MOA should be maintained.

Danbury Board of Education NEA - Danbury

Date Date
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